Fair Haven Ministries Senior Pastor Job Description
Character
1. Confesses to be a born again Christian and seeks the will of God for his life.
2. Maintains a vital and growing walk with Christ through committed personal Bible study, prayer and stewardship of the resources given to him by God.
3. Demonstrates Biblical fruits of the Spirit: love, joy, peace, forbearance, kindness, goodness, faithfulness, gentleness, and self-control Galatians 5:22-23
4. Models the Mission, Vision, and Core Values of Fair Haven Ministries
5. Leads self effectively by maintaining proper priorities and balance in his life.
6. Loves people and demonstrates that love by taking a sincere interest in others and caring deeply for them.
7. Leads others collaboratively, creatively, enthusiastically.
8. Committed to personal evangelism and missions opportunities inside and outside of the church.
9. Demonstrates Elder qualifications listed in 1 Timothy and Titus.
10. Will meet the appropriate requirements for ministerial credentials as specified by the Book of Church Order (BCO) and in agreement with the Classis and the Fair Haven Ministries Administrative Consistory.

Core Competencies
1. Servant leadership – Serves the congregations, their pastors, and leaders

2. Strategic vision – Responsible, in collaboration with the Administrative Consistory, for overall strategic vision development, communication and implementation through the entire Fair Haven Ministries (FHM).

3. Systems development and oversight – Responsible for the development, evaluation, and appropriate restructuring of the systems needed to support  FHM and expanding congregations

4. Communication – Clearly articulates the mission, vision, and values of FHM and communicates the Word of God through compelling preaching.

5. Strong Leadership skills - Possesses strong leadership skills that are demonstrated through experience. Shall consistently lead Fair Haven Ministries to define the church’s vision and passionately work alongside the campuses to carry out that vision. Will possess a high level of integrity, fairness, and a strong work ethic.

Authority and Accountability
1. Is accountable to the Classis and the Fair Haven Ministries Administrative Consistory
2. Reports monthly to the Administrative Consistory
3. Serves as President of the Administrative Consistory
4. Must operate within the Boundary Principles of FHM

Primary Functions
The Senior Pastor shall lead Fair Haven Ministries to become a life giving church, transformed by Jesus Christ and empowered by the Holy Spirit that encourages the congregations and each individual to:

· Celebrate Christ Authentically
· Cultivate a Life in Christ Personally
· Care for One Another Unconditionally
· Communicate Christ intentionally

1. Vision Caster - Provides spiritual and visionary leadership for the entire FHM

2. Leadership Development - Responsible to develop and train leaders within FHM, specifically mentoring the Campus Pastors and Lead Pastors, FHM employees, as well as lay leaders including the FHM Administrative Consistory members.

3. Communication - Responsible to clearly articulate vision in such a way that people’s hearts are moved and they are compelled to get involved in the Kingdom work that FHM enables.  This person will be the primary steward of the FHM “Brand”.

4. Church Multiplication and Mission – Demonstrates a strong commitment to church multiplication and mission as the heart of God’s mission both locally and globally and will serve as the primary advocate for these ministries throughout FHM.

5. Fund Raiser – Serve as the primary voice for raising the resources needed to carry out the ministry of FHM.  Will lead by example.

6. Fair Haven Ministries Leadership Team (MLT) – Responsible to lead the Fair Haven Ministries MLT which consists of representatives from each site, venue, and campus.  This will include, but not be limited to:
A. Recruiting, training, equipping, leading, and coaching Lead and Campus Pastors in the network
B. Drawing out best practices from each campus for shared learning and resourcing
C. Developing a team mentality of mutual support, encouragement, and accountability.

7. Supervision – Directly supervises the FHM staff.  

8. Financial Oversight – Provides financial oversight and accountability for the following:
A. FHM budget
B. Campus budgets developed in a collaborative manner

9. Denominational Link – Responsible for maintaining communication with RCA leadership (Classis and Synods), responsible for demonstrating integrity with theological and organizational standards

10. Partnerships – Responsible for developing Kingdom partnerships with other like-minded churches, ministries, schools and organizations to advance Kingdom work.

11. Relationships – Responsible for building relationships throughout FHM.  

12. Preaching – Will preach at all sites in collaboration with Campus Pastors.  This will be one of the strategies for the FHM Senior Pastor building relationships and casting vision.

13. Site Visits – the FHM Senior Pastor will regularly visit all of the sites for evaluation and development of Campus Pastors



